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The model to drive the construction of a Sand-filtered sewage treatment pond
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Abstract

This research is an action research. The objectives are to study the model to drive
the construction of a sand-filtered sewage treatment pond with a mentoring program used
in this study of the local administrative organization in Amnat Charoen Province. The sample
group is the local administrative organization in Amnat Charoen Province In 63 places in
Amnat Charoen Province, there were 3 sample groups in the research as follows: Group 1:
Local Administrative Organizations who voluntarily answered the questionnaire via google
from 40 sites, Group 2, Local Administrative Organizations that have built 3 sand filtered
sewage treatment ponds, and Group 3, Local Administrations that have not yet operated.
Construction of 5sand filter sewage treatment ponds. Data collected by Focus Group
Discussion among stakeholders. The tools used in the study were as follows: 1.
A questionnaire on knowledge, attitude and management in the construction of sand
filtered sewage 2. After Action Review and 3. SWOT Analysis. Qualitative data analysis. by
grouping information from conversations The quantitative data was analyzed, the statistics
used were percentage, mean and standard deviation. Model to drive the construction of a
sand filter sewage treatment system of the local administrative organization in Amnat
Charoen Province with a nanny program used in this study It consists of 2 steps as follows:
1.Preparation of content, methods of driving and building a mentor team 2.Coaching
process, supported and follow-up and evaluation.

The results of the study revealed that the results of monitoring progress in the
construction of a sewage treatment pond revealed that after listening to information from
the mentor team, local administrations, community leaders, were interested and ready to
proceed with the construction of a sand filtered sewage treatment pond. And the follow-
up results after the mentor team left for coaching after 4 months found that The five target
local authorities have prepared a sewage treatment pond construction project to be
included in the local development plan for the year 2022, but have not yet prepared a
draft annual budget to propose to the local council for consideration as a local ordinance.
Which the mentor team must encourage and help the local government operates each

step continuously before the construction can be carried out and encountered
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Abstract

the following obstacles. It is in the process of changing the management of the new local
administration and the process of applying for permission to use the land for construction
has been delayed. Such problems are threats caused by external factors. Therefore, it will
not be able to continue driving by 2022. The researcher propose to provincial public health
subcommittees to find a way to help by Provincial Level policy recommendations

Keyword : Model for driving, Sand-filtered sewage treatment pond, Mentoring Program
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